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L) How wiill your DEI budget and/or
resources change in 2022?
+= E&#lC DE&I 2HAE 0|

(2019~2022.4 7|F) s
100 o

We will allocate less budget and/or fewer resources to DEI in 2022.

Our budget and/or resources for DEI will remain the same in 2022.

. 19%

We will allocate approximately 10% more budget and/or

o resources to DEI in 2022.
- | 31%
2e We will allocate approximately 25% more budget and/or
- : resources to DEI in 2022.
429,
0
2019 2020 2021 2022 We will allocate approximately 50% more budget and/or

resources to DEl in 2022,
"M YIS} T E2 ZA019] Z2 100, 742l Sl ZQ 022 B

6%

L

ANZZAIGA E2Y2|QETL 0|2 W) 7| 30030| DE&I S CHAS2 20224 DE&I
O tHE= Aol sl 2ot 2it SEAS| 79%7t &t S o= EHL, 53] 48%
oF 25% Oy =& A= LHCHRCE
/ ’
A\

<Z2{: Traliant Insights [How to Build an Effective DEI Program] - 2021>
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PILLARS

DIMENSIONS

DIMENSIONS

DIVERSITY 1

(Social categorical diversity)

2 Dimension1 : Primary
Gender, Sexuality, Education

Industry level indicators
Company level indicators

D&l INDEX
2 Diversity 1 + Diversity 2+ 2 Inclusion + Industry

DIVERSITY 2

(Cognitive diversity)

2 Demensiond : Organization

Social Network, Generation,

Role, Status, Position Rate
Tenure, Work Ex.

Country level indicators
Industry level indicators
Company level indicators

INCLUSION

2 Dimension2+ 2 Demensiond

2 Dimension2 : Secondary
Relationship Status,
Working style, Communication
style, Turnover rate
2 Demensiond : Culture
Power or Authority, Flexible or
Structured etc..

Company level indicators
Division indicators

INDUSTRY

Industrial characteristics
Business characteristics
Organizational Challenges

Industry level indicators
Company level indicators
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0{A4Ql2Jo| H|8(Women Executive Employees)

04 S7|0|A} H|2(Board Gender Diversity) 0 0 0 0
O]A 22|+ H|8(Women Managers) 0
Gender {44212l H|&(Women Employeses) 0 0 0 0
Al 042|249 H|2(New Women Employees) 0 0
Clopy g4 B2 29 20| 0 0 0
(Diversity) g 2585 20|
Age Age distribution number of employees 0 0 0
. racial and ethnic diversity 0 0
Race/Ethnicity
o=l A HE 0
Religion ==ami
Disablity ool = B4 20| B, A& Blg 0 0 0 0
A2 224 0 0
22158 2|5t day care seviecesE AH|last=7t 0 0
Working Condition ool = S+ 2lelo] bl 38 b2 0 0 0
212+ HIV/AIDSO| Eli%,_r o272 Gt = HuMGS 0 0
510 QLp?
AP L Zo[QIEH 22| B AlZt =5 0
PLY  Fair treatment NS, Y, Zojol) 0
(Inclusion) BAte| Ak L T W 0 0
Phycholocal safety B 9 o/ MdAfsiE 0 0
oz 0 7
E2E 0
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New Model foFD&I
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Dimension Index

““Metrics for Diversity Age
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Working Style
Geographic Location
Commnunication Style
Industry
Role in Comapany
Management status
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Work Experience
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Power and Authority views
Being or Doing
Competition or Cooperation
Conflict Resolution
Tradition/Observances

Flexible or Structured
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Organization
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In recent years, “diversity” has been touted as a feel-good exercise that includes everything from gender to sexual
Qrientation to body size---.. “There hasn’t been enough pushback on the abstraction of diversity,” Bollinger says.
- Columbia University president Lee Bollinger -
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X7} oA g - 27 Companies with higher board gender diversity perform stronger on climate action.
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\;a{/%ag O|3|2} O|AlS|= AMAS|AIC| AFR|O|AL MY #3& J4AM0|| z2+st Z|2I(DIRECTIVE OF THE EUROPEAN PARLIAMENT
AND“OF THE COUNCIL on improving the gender balance among non-executive directors of companies listed on stock
exchanges and related measures, “272 Z|21")0| &Aoo =2 o
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[Ztz21] ISS Korea Proxy Voting Guidelines(2022.2.1 ZZ£HE| H&).
[2t22] Glass Lewis 2022 Policy Guidelines - Korea(2022.1.1. £Z2HE| A ).
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the.more women directors a company has, the better its financial performance.
But those studies show correlations, not causality.
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